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LAFAYETTE, INDIANA  

 

Amended Certification Regarding Eligibility 

 To Apply for Worker Adjustment Assistance  

 

      In accordance with Section 223 of the Trade Act of 1974, as  

amended (“Act”), 19 U.S.C. § 2273, the Department of Labor issued  

a Certification of Eligibility to Apply for Worker Adjustment  

Assistance on November 5, 2015 applicable to workers of  

Caterpillar Inc., Large Power Systems Division, including on-site  

leased workers from A TO Z Sheet Metal Inc., Advanced Technology  

Services, Inc., Aerotek Inc., Ageatia Technology Services, Inc.,  

Amerit Consulting Inc.,  ATW Automation Inc., Automotive  

Robotics Inc., Axis Inc., Belcan Services Group, Butler America  

Inc., Cambric Corporation, Chemtool Incorporate, Christina  

Seward, Consulting  Services of India Inc., Dilling Mechanical  

Contractors, Diversified Services Network Inc., Easi, LLC,  

Epitec, Inc., Eurest Dining Services, Geometric Americas Inc.,  

Greenbush Industries, Horiba Automotive Test Systems Inc.,  

Infotree Services Inc., Jessup Electronics, Kato Engineering,  

Kirby Risk Electrical Supply, Lancesoft Inc., Long Electric,  

Midwest Engineering Services, Inc., Midwest Engineering  

Services, Inc., Orbis/Menasha Corporation, Populus Group,  

PSeServ, Rapid Global Business Solutions, Inc., RFA Minnesota  

Engineering, Robert Half International (Accountemps),Rockwell  

Automation, Rose International, Inc., Schilli Distribution  

Services Inc., Securitas Sec Svcs USA Inc., Servo Tech Inc.,  

Sigmaxin Inc., SMF Inc., Tabs Technologies, TATA Technologies,  

Terex Utilities, Inc., ThyssenKrupp Industrial Services,  

University of Illinois, Vaco Nashville, LLC, Waldrich Coburg NC  

Inc., Work-Comp Management, and Xerox Corporation, Lafayette,  

Indiana.  

      The Department reviewed the certification for workers of the  



subject firm. The workers firm is engaged in activities related to  

the supply of large engines.  

      The company reports that workers from Volt Management  

Corporation were employed on-site at Caterpillar Inc., Large  

Power Systems Division, Lafayette, Indiana. The Department has  

determined that these workers were sufficiently under subject firm  

operational control to be considered leased workers.   

      The intent of the Department’s certification is to include  

all workers of the subject firm who were adversely affected by a  

shift in production of large engines.  

      Based on these findings, the Department is amending this  

certification to include workers leased from Volt Management  

Corporation on-site at Caterpillar Inc., Large Power Systems  

Division, Lafayette, Indiana. 

      The amended notice applicable to TA-W-90,251 is hereby issued  

as follows: 

"All workers from Caterpillar Inc., Large Power Systems  

Division, including on-site leased workers from A TO Z  

Sheet Metal Inc., Advanced Technology Services, Inc.,  

Aerotek Inc., Ageatia Technology Services, Inc., Amerit  

Consulting Inc.,  ATW Automation Inc., Automotive  

Robotics Inc., Axis Inc., Belcan Services Group, Butler  

America Inc., Cambric Corporation, Chemtool  

Incorporate, Christina Seward, Consulting  Services of  

India Inc., Dilling Mechanical Contractors, Diversified  

Services Network Inc., Easi, LLC, Epitec, Inc., Eurest  

Dining Services, Geometric Americas Inc., Greenbush  

Industries, Horiba Automotive Test Systems Inc.,  

Infotree Services Inc., Jessup Electronics, Kato  

Engineering, Kirby Risk Electrical Supply, Lancesoft  

Inc., Long Electric, Midwest Engineering Services,  

Inc., Midwest Engineering Services, Inc., Orbis/Menasha  

Corporation, Populus Group, PSeServ, Rapid Global  

Business Solutions, Inc., RFA Minnesota Engineering,  

Robert Half International (Accountemps),Rockwell  

Automation, Rose International, Inc., Schilli  

Distribution Services Inc., Securitas Sec Svcs USA  

Inc., Servo Tech Inc., Sigmaxin Inc., SMF Inc., Tabs  

Technologies, TATA Technologies, Terex Utilities, Inc.,  

ThyssenKrupp Industrial Services, University of  

Illinois, Vaco Nashville, LLC, Waldrich Coburg NC Inc.,  

Work-Comp Management, Xerox Corporation, and Volt  

Management Corporation, Lafayette, Indiana, who became  

totally or partially separated from employment on or  

after January 1, 2014 through November 6, 2017, and all  

workers in the group threatened with total or partial  

separation from employment on November 6, 2015 through  

November 6, 2017, are eligible to apply for adjustment  

assistance under Chapter 2 of Title II of the Trade Act  

of 1974, as amended.” 

 

Signed in Washington, D.C. this 9th day of March, 2017 

 

   /s/Del-Min Amy Chen 

        __________________________________ 

  DEL-MIN AMY CHEN  

                Certifying Officer, Office of 

                Trade Adjustment Assistance  

                          

 

 

 

DEPARTMENT OF LABOR 



 

Employment and Training Administration 

 

TA-W-90,251 

 

CATERPILLAR, INC. 

LARGE POWER SYSTEMS DIVISION  

INCLUDING ON-SITE LEASED WORKERS FROM  

A TO Z SHEET METAL, INC., ADVANCED CAD/CAM SERVICE CORPORATION,  

ADVANCED TECHNOLOGY SERVICES, INC., AEROTEK, INC., AGEATIA  

TECHNOLOGY SERVICES, INC., AMERIT CONSULTING, INC., ATW  

AUTOMATION, INC., AUTOMOTIVE ROBOTICS, INC., AXIS, INC., BELCAN  

SERVICES GROUP, BUTLER AMERICA, INC., CAMBRIC CORPORATION,  

CHEMTOOL INCORPORATED, CHRISTINA SEWARD, CONSULTING SERVICES OF  

INDIANA, INC., DILLING MECHANICAL CONTRACTORS, DIVERSIFIED  

SERVICES NETWORK, INC., EASI, LLC, EPITEC, INC., EUREST DINING  

SERVICES, GEOMETRIC AMERICAS, INC., GREENBUSH INDUSTRIES, HORIBA  

AUTOMOTIVE TEST SYSTEMS, INC., INFOTREE SERVICE, INC., JESSUP  

ELECTRONICS, KATO ENGINEERING, KIRBY RISK ELECTRICAL SUPPLY,  

LANCESOFT, INC., LONG ELECTRIC, MIDWEST ENGINEERING SERVICES,  

INC., ORBIS/MENASHA CORPORATION, POPULUS GROUP, PSESERV, RAPID  

GLOBAL BUSINESS SOLUTIONS, INC., RFA MINNESOTA ENGINEERING, ROBERT  

HALF INTERNATIONAL (ACCOUNTEMPS), ROCKWELL AUTOMATION, ROSE  

INTERNATIONAL, INC., SCHILLI DISTRIBUTION SERVICES, INC.,  

SECURITAS SEC SVCS USA, INC., SERVO TECH, INC., SIGMAXIM, INC.,  

SMF, INC., TABS TECHNOLOGIES, TATA TECHNOLOGIES, TEREX UTILITIES,  

INC., THYSSENKRUPP INDUSTRIAL SERVICES, UNIVERSITY OF ILLINOIS,  

VACO NASHVILLE, LLC, WALDRICH COBURG NA, INC., WORK-COMP  

MANAGEMENT SERVICES, AND XEROX CORPORATION 

LAFAYETTE, INDIANA 

 

Certification Regarding Eligibility 

To Apply for Worker Adjustment Assistance 

 

      In accordance with Section 223 of the Trade Act of 1974, as  

amended ("Act"), 19 U.S.C. § 2273, the Department of Labor herein  

presents the results of an investigation regarding certification  

of eligibility to apply for worker adjustment assistance. 

      The group eligibility requirements for workers of a firm  

under Section 222(a) of the Act, 19 U.S.C. § 2272(a), are  

satisfied if the following criteria are met: 

 (1)  a significant number or proportion of the workers  

in such workers' firm have become totally or partially  

separated, or are threatened to become totally or  

partially separated; 

 (2)(B)(i)(I) there has been a shift by the workers'  

firm to a foreign country in the production of articles  

or supply of services like or directly competitive with  

those produced/supplied by the workers' firm; OR 

          (II) there has been an acquisition from a  

          foreign country by the workers' firm of  

              articles/services that are like or directly 

              competitive with those produced/supplied by  

              the workers' firm; AND 

(ii) the shift/acquisition must have contributed  

importantly to the workers' separation or  

threat of separation.   

   

      The investigation was initiated in response to a petition  

filed on September 15, 2015 by workers of Caterpillar, Inc.,  

Large Power Systems Division, Lafayette, Indiana (Caterpillar).   

The workers' firm is engaged in activities related to the  

production of large engines.  The worker groups are not separately  



identifiable by articles produced by the firm.  

      The subject worker group includes on-site leased workers from  

A TO Z Sheet Metal Inc., Advanced CAD/CAM Service Corporation,  

Advanced Technology Services, Inc., Aerotek Inc., Ageatia  

Technology Services, Inc., Amerit Consulting Inc.,  ATW  

Automation Inc., Automotive Robotics Inc., Axis Inc., Belcan  

Services Group, Butler America Inc., Cambric Corporation,  

Chemtool Incorporated, Christina Seward, Consulting Services of  

Indiana, Inc., Dilling Mechanical Contractors, Diversified  

Services Network, Inc., Easi, LLC, Epitec, Inc., Eurest Dining  

Services, Geometric Americas Inc., Greenbush Industries, Horiba  

Automotive Test Systems Inc., Infotree Service Inc., Jessup  

Electronics, Kato Engineering, Kirby Risk Electrical Supply,  

Lancesoft Inc., Long Electric, Midwest Engineering Services,  

Inc., Orbis/Menasha Corporation, Populus Group, PSeServ, Rapid  

Global Business Solutions, Inc., RFA Minnesota Engineering,  

Robert Half International (Accountemps), Rockwell Automation,  

Rose International, Inc., Schilli Distribution Services Inc.,  

Securitas Sec Svcs USA Inc., Servo Tech Inc., Sigmaxim Inc., SMF  

Inc., Tabs Technologies, TATA Technologies, Terex Utilities,  

Inc., ThyssenKrupp Industrial Services, University of Illinois,  

Vaco Nashville, LLC, Waldrich Coburg NA Inc., Work-Comp  

Management Services, and Xerox Corporation.   

        During the course of the investigation, information was  

collected from the workers' firm.  

      Section 222(a)(1) has been met because a significant number  

or proportion of the workers in such workers' firm have become  

totally or partially separated, or are threatened to become  

totally or partially separated.    

      Section 222(a)(2)(B) has been met because the workers' firm  

has shifted to a foreign country the production of a(n) article  

like or directly competitive with the articles produced by the  

workers which contributed importantly to worker group separations  

at Caterpillar. 

       

Conclusion 

 After careful review of the facts obtained in the  

investigation, I determine that workers of Caterpillar, Inc.,  

Large Power Systems Division, Lafayette, Indiana, who are engaged  

in activities related to the production of large engines, meet the  

worker group certification criteria under Section 222(a) of the  

Act, 19 U.S.C. § 2272(a). In accordance with Section 223 of the  

Act, 19 U.S.C. § 2273, I make the following certification: 

"All workers of Caterpillar, Inc., Large Power Systems  

Division,  including on-site leased workers from A TO Z  

Sheet Metal Inc., Advanced CAD/CAM Service Corporation,  

Advanced Technology Services, Inc., Aerotek Inc., Ageatia  

Technology Services, Inc., Amerit Consulting Inc.,  ATW  

Automation Inc., Automotive Robotics Inc., Axis Inc.,  

Belcan Services Group, Butler America Inc., Cambric  

Corporation, Chemtool Incorporated, Christina Seward,  

Consulting Services of Indiana, Inc., Dilling Mechanical  

Contractors, Diversified Services Network, Inc., Easi, LLC,  

Epitec, Inc., Eurest Dining Services, Geometric Americas  

Inc., Greenbush Industries, Horiba Automotive Test Systems  

Inc., Infotree Service Inc., Jessup Electronics, Kato  

Engineering, Kirby Risk Electrical Supply, Lancesoft Inc.,  

Long Electric, Midwest Engineering Services, Inc.,  

Orbis/Menasha Corporation, Populus Group, PSeServ, Rapid  

Global Business Solutions, Inc., RFA Minnesota Engineering,  

Robert Half International (Accountemps), Rockwell  

Automation, Rose International, Inc., Schilli Distribution  

Services Inc., Securitas Sec Svcs USA Inc., Servo Tech  



Inc., Sigmaxim Inc., SMF Inc., Tabs Technologies, TATA  

Technologies, Terex Utilities, Inc., ThyssenKrupp  

Industrial Services, University of Illinois, Vaco  

Nashville, LLC, Waldrich Coburg NA Inc., Work-Comp  

Management Services, and Xerox Corporation, Lafayette,  

Indiana, who became totally or partially separated from  

employment on or after January 1, 2014, through two years  

from the date of certification, and all workers in the group  

threatened with total or partial separation from employment  

on the date of certification through two years from the date  

of certification, are eligible to apply for adjustment  

assistance under Chapter 2 of Title II of the Trade Act of  

1974, as amended." 

 

Signed in Washington, D.C. this 6th day of November 2015. 

 

/s/Jessica R. Webster 

______________________________ 

JESSICA R. WEBSTER 

Certifying Officer, Office of 

Trade Adjustment Assistance 

 


